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Gathering for prayer and greeting.
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III. ~ The Committee will provide the student with feedback on his or her sermons. Forms will

be made available.
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2. Confidentiality: As in all nurturing relationships, trust and confidentiality are vital. What is

discussed at the Committee should not b

e shared with others in the congregation. Nor is it

normally shared with the Supervisor (except in the form of written evaluations), unless a

problem arises that necessitates involvin

g the Supervisor.
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the Supervisor directly and/or the Director of Studies, not within the community.
The Lay Committee is not an appropriate forum to share confidential pastoral encounters, which
may be shared with the Supervisor or (anonymously) in a classroom setting. The student should

exercise discretion in speaking of fellow

congregants with the Committee.

Not everything that is shared at the meetings has to be reported on to others involved in the IMY.
However, students must expect that whatever is discussed, even if it is not to be revealed
directly, will at least indirectly form the basis of evaluation.

3. Conflict: If there is a serious difficulty in the work of the Committee the Supervisor or the
Director of Pastoral Studies may be called upon to help. Such an intervention would normally

require the permission of all involved.

We thank you for being involved with us in this way and sincerely hope that you will find new

growth and understanding in yourselves
life in ministry.

as we share in this important phase in preparation for a




